TBIAT- V

Proforma- V

TTATY] Falt fetor wer
ATOMIC ENERGY EDUCATION SOCIETY
(RATI] Sl 8T &1 Faded s, $Rd §IFR)
(An Autonomous Body under Department Of Atomic Energy, Govt. of India)
IURIfFc=lar, FHeS- 400 094
ANUSHAKTINAGAR, MUMBAI- 400 094

aif¥eh fosaresT Hediea RUIE
ANNUAL PERFORMANCE ASSESSMENT REPORT

GRS TETIH/ JAITLMM & FEfad R g
LABORATORY ASSISTANT /WORK ASSISTANT ATTACHED TO LABORATORY

HHART T A1/ Name of Employee :

FHIRY YgdreT ./ EMPID :

9eaaTH/Designation :

faeamera/s. A.fagarera/@mae™/ School/College/Office :

RAIc 1 a¥/Report for the year :




FHHART &1 ATA/ Name of Employee

AT 3afy & forw Raié/Report for the period ending

FIAT Y56 F Sl A HOT
PLEASE PRINT ON BOTH THE SIDES OF THE SHEETS



FHHART &1 ATA/ Name of Employee

AT 3afy & forw Raié/Report for the period ending

1

faeTera/®. 7.5 & JAeTRITT HgRIH/IAFRATAT ¥ ST HId HIAh T a1 fsdrest Hediane
RYIE Annual Performance Assessment Report of Lab Assistant/ Work Asstt attached to Lab of School/Jr. College

sgfFaerd gaa1/ PERSONAL DATA

#T191-1/ PART-1

(FreTera/®.7.1qeqTed & JUAiAS IFTHTT garT $_T =)
(To be filled by the Administrative Section of the School/ Jr.College)

ISR T ATH/Name of the Officer :

SeA-fafd (fea/m@é=m/as)/ Date of birth DD/MM/YYYY): __/__/
(ers&r H/in words) :

Fe7fores AeFar/Educational qualification :

Ao (ATATT/37.79.9./31.311./31.51.511./2M.f3. Category (Gen/OBC/SC/ST/PH):

IRAF APfFT $1 fAR Date of initial appointment :
Y&t Post: fafd/ Date:

FdATT UG, A3 Td fAfd Present post, Grade and date
IS YIY TR/ARSS ATA/ TITHTA IFGICH

Grade: Entry level/ Sr. Scale/ Sel.Scale Date:

fFTeT/ gaTRelr A 3T gJHATT H HRIRA &1 Dept. / Lab in which at present working:

a¥y & eRTeT ST (IIRAGTOT ahrer 3MMMe) & qUieUfa v 3afey, Ife ag foredl gfreror o @

g o ford Period of absence from duty (on training leave etc.) during the year. If he/she has
undergone training specify:

o gfretor &r 31@f&/No. of training days

o THdell IR 3 E\iEZIWI oI/ No. of times leaves Availed

o el oY I 31Tad 31daR1el/Total ELs Availed

o Tl oY I 37187-daeT 319h1er/Total HPLs Availed

e Fol forar arar gRafda 3raerer/Total Commuted Leave Availed

o FA oY I 37ETYROT 379120/ Total EOLs Availed

o FA 37 f&gd/Total Dies non

o ol foI¥ TATAS 3HThIRT/Total LNDs Availed

e Fol forr HIJcd 319eh1RI/ Total Maternity Leave Availed

e Fol for s ﬁ?ffq’ 3qh1el/Total Paternity Leave Availed

o [ I AT S@HTA 31dah12l/Child Care Leave Availed

o Tl MG ol W ford a1 371dh1er/ Adoption Leave Availed

o AW 3HfoIT 3rgehrer 3 37Y-adeT GHIAEL Balance & HPL Balance

IECUICE YH@/Head of the school




FHHART &1 ATA/ Name of Employee

AT 3afy & forw Raié/Report for the period ending
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HTIT-2- ﬁ'—ﬂ(\?ﬂ'iﬂﬁl’/ PART - 2 -SELF APPRAISAL

FfFrl e RO 2, @R Fa 8- ST R & qd et &l e & g o)

To be filled in by the Officer reported upon (Please read the instructions before filling the entries)

1. %t @1 dférea faaror/ description of duties

2. a¥/ 3afgr & NI &l o q fEAF e, d% 39d AT Ry
Sl T HieTcd guteT (FUAT 3T GUT ofarstar 100 Asal # & E) Brief resume of the work
done by you during the year/period from to (The resume to be

furnished should be limited to 100 words)

3. FUdl g & FAT HEAE FAvst a¥ & AU 3w HUH W At fqavol AuiRa fafyr
AT 3 FAvsT a§ & 31 FAqY Tk FAT H TS §l AR AL o FRoh ke v Ay

ford |/

Please state whether the annual return on immovable property for the preceding calendar year
was filed within the prescribed date i.e. 31st January of the year following the calendar year. If
not, the date of filing the return should be given.

ST =t gt el e i ariE / /

YES NO The returns were filed on / /
TUTI/Place
feaTieh/Date

FOF T RAE ¢, &1 a1 v9 FEaEr

Signature of the officer reported upon



FHHART &1 ATA/ Name of Employee

AT 3afy & forw Raié/Report for the period ending
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amr-3- Raféar s ganr Fearser
PART-3- ASSESSMENT BY THE REPORTING OFFICER
1. RefEar s i T R e apT Rigyt W 1-10 & T seaeT AT F IS
1 o geIdH 3R 10 3Tad#d A3 1 Numerical grading is to be awarded by reporting and reviewing

authority which should be on a scale of 1-10, where 1 refers to the lowest grade and 10 to the
highest.

(PUAT IR § qa AR @Y AT F UG o)

(Please read the instructions before filling the entries)

(& /A) T fsaTesT &1 Hedidhe (30 T FH 40% AT gram)

Assessment of work output (weightage to this section would be 40%)

. gHIET AR garT gHET
R SR | donfa 95 (AR Ao | oo o
garT AfFar 2 @ dqse g § )

a19T .
Attr?butes Grades by ReV|Fs{ed.graTdes by 3-TI'C'\}’3|T&1T
Reporting e'V|ev'vmg Inl'FlaI _Of
authority Authority .(|f doesn't ReV|eW|.ng
agree with col.2) authority
DEIRECIRGLEIEGE

Accomplishment of work

ii) Y T JoTacar AR gITRITET
H w5/ FaTedl IG-1@a
Quality of work and maintaining
the neatness/ cleanliness of the
lab.

iii) 7 g FTrh ForeeT e &
@-1grg H gdrordr

Proficiency in maintaining
inventory / Stock Register etc.

iv) STl 3rdTe gAaTemTeT

A A=A/ 3ROT/TH/ THAT
3R aret anfy & T@-EE A
EEIMCH]

Proficiency in work, namely
maintenance of laboratory
materials/ chemicals / equipment /
gadgets /specimens and charts etc.

S frsues W Fel i AT
Overall average Grading On
'Work Output’

(i—?—r/TotaI [i to iv]/4)
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(T/B) =TT IO T Hedihe (SH T T 30% ITTaT gI9f)

Assessment of personal attributes (weightage to this section would be 30%)

%.9.
Sr.
No.

aror

e

Attributes

Raiféar srfeery
GarT Afsar

Grades by Reporting
authority

AT USRT garT
gnfed Az (Il
HicH 2 & HJse el
g N Revised grades
by Reviewing
Authority
(if doesn't agree with
col.2)

e
SR &
RIGUILNEY
Initial of
Reviewing
authority

FT & gfa efehor
Attitude to work

AR & gasr

Sense of responsibility

iii)

3RMHA TGXTT
Maintenance of discipline

iv)

HATG A
Communication skills

V)

faReIyuT &THAT
Analytical ability

vi)

8 # FF aA A
&THAT
Ability to work in team

vii)

TAT-HHAT & 3T
gofar

N

Ability to meet deadline

viii)

IE Heer

Inter personal relations

ix)

HAGUTSA UG gfoiy H
IGRIGGEI

Punctuality & Regularity in
attendance.

AFTINT o | Fel
3ttaa AT Overall

Average grading on
‘Personal Attributes’
[ioTvr/TotaI (i to ix)/9]




FHHART & ATA/ Name of Employee
gATed 3afd & fow RarE/Report for the period ending
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(3T/c) FATCHS AIHLY & Hedihe (3H T FH 30% AT gram)

Assessment of functional competency (weightage to this section would be 30%)

. Attributes Eseacy HRIET I5 (I P 2 |y 5
%4 . ¥ dIsC gl § )
Sr. carr afsa Revised grades by Reviewing | 3TTGTaN
No. Grades by Authority Initial of
Reporting (if doesn't agree with col.2) | Reviewing
authority authority
FAET H FATRITT Hr/

R &0 ITSTshH
IeIA/AATIT N T AT 3R
SoTch THTAT YIART FI &T T STt
& &g AROIar Knowledge of
i) conducting Lab work/ practical-
tests/ course of study/ procedures
in the area of function and ability
to apply them correctly/
popularity among students.

AT &TAAT g RS ganr
e a3 3T P
Coordination ability and any

other work assigned by the
authority.

ii)

i UgdT T T &THAT

Ability to take initiative

HTPeX IR g
SURIOT/ATSH-TTHATT TR H el
T FeTOTAT/ &I HleTehl T

iv) | 9TeleT Proficiency in working on
computer and Lab equipment/
materials/ adherence to safety
norms.

HrcHS HHT R Fel
e Afsar

Overall Average grading of
functional competency
(io_or/TotaI [i to iv] /4)

e/Note: Tl AT &1 918 AT (ACS) & YT H Hehelohl & YA FHE & AT AT F 5 W
MR @RI The overall grading will be based on addition of the mean value of each group of indicators
in proportion to weightage assigned.



FHHART & ATA/ Name of Employee

gATed 3afd & fow RarE/Report for the period ending
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#T1I1-4/PART-4

HTATA/ GENERAL

1. SNT/3THSTAT @ HE (ST8] 9] 8h)/Relations with the staff and student (wherever applicable)
(FporaT TR T AT I STASHAT 3R 3eTehl STHAT I TeoRell W feoqolt %)

(Please comment on the Officer's accessibility to the public and responsiveness to their needs)

2. 9fraToT/ Training
(PorT HTAHRT T Foriaar R &TAAB & Feleayy & R & 3w @ @ &7 & giyeor

%?IJ’ 3-1?-3[?@) (Please give recommendations for training in specific area with a view to further
improving the effectiveness and capabilities of officer)

3. TarEXy &1 &Y/ State of Health

4, Fcafasar / Integrity
CRE STer SICIN 81 gl {3 J9mw /Please tick whichever is applicable)

fa:#¢g /Beyond Doubt

Tfeaer /Doubtful

5. RuIféer 3Rl carT 3wl & Aoy &7 3R @IiAdl, HATURT 3uafetrdl, 937 fatherasi
afge Uit 1 goieT TUT FHASRAT & G EfSehIT (efamsrar 100 usal )|

Pen Picture by Reporting Officer (in about 100 words) on the overall qualities of the officer
including area of strengths and lesser strength, extraordinary achievements, significant failures
and attitude towards weaker sections.




FHHART & ATA/ Name of Employee
gATed 3afd & fow RarE/Report for the period ending

7

6. RUIC & oM9T1-3 & 39T &, @ U a7 A & oRAT (3¢T) 3MUR R el &S AfET|

Overall numerical grading on the basis of weightage given in Section A, B and C in Part-3 of

the Report.
Raiféer srfoed & seanw
Signature of the Reporting Officer
AT 92 37aRT A/ Name in Block letters
YeeTH/Designation
RaE #ir 3af@ & gRA/During the period of Report
TUT/ Place

fsTier/ Date

E R R R R R R e R R R R S R R R S R e S R S S e S S R R R S RS RS T S S S e T e T T S



FHHART & ATA/ Name of Employee
gATed 3afd & fow RarE/Report for the period ending
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ATT-5 - g ISR A feoqufy
PART -5 - REMARKS OF THE REVIEWING OFFICER

1. THET ARFERY & ded JARRT HT Jdrerd

Length of service under the Reviewing Officer

2. T 3 AT-3 T -4 H &Y RAfdew qoit 3 e Frsures & wew A RafEer sty
CaRT fhd T FHediehel W HEAT o7 (W HME-3 Td HMI-4(5)) Do you agree with assessment made
by the Reporting Officer with respect to the work output and the various attributes in Part-3 & Part-4
(Ref: Part-3 and Part-4(5))

(@fe 3mT TR aqor g & HEACHS Hediched T TEA oAl ¢ ol T FUAT 38 #1097 F 310 fAw
& I ST # 3791 Hediched & 3 3Uel EAER )In case you do not agree with any of the

numerical assessments of attributes please record your assessment in the column provided for you in
that section and initial your entries.)

‘ g1/ Yes ‘ #g1/No ‘
3. 3reAfa # Rufd & FUAT gHhr HROT fod| 47 3T F© AT HAT 1 S a8 872

In case of disagreement, please specify the reasons. Is there anything you wish to modify or add?

4. g S/ qgEd Seeid SR & Hr-fAsded & Hodhad A RO sy
BifﬂﬁcﬁThe attitude of the Reporting Officer in assessing the performance of SC/ST Officer.

5. FHET FUSNT ganT AN & AsEd &7 AR @WiiAAT AR ARG & i 3@ Tfoeanor
FT JUIA (ST 100 2AsGr #H) Pen picture by Reviewing Officer. Please comment (in about 100

words) on the overall qualities of the officer including area of strengths and lesser strength and his
attitude towards weaker sections.




FHHART & ATA/ Name of Employee
gATed 3afd & fow RarE/Report for the period ending
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6. RUIC & #M91-3 & 3MqeM9T-sh, @ Td a1 H fGF AT (FCS) ITUR R Fel T&lcH AT
Overall numerical grading on the basis of weightage given in Section-A, Section-B and Section-C in
part-3 of the Report

gHteT FAFR F gEaEr

Signature of the Reviewing Officer

AT 92 &Y A/ Name in Block letters

YeeTH/Designation

RaE #ir 3raf@ & gRAA/During the period of Report

TYTA/ Place
f&sTer/ Date



FHHART & ATA/ Name of Employee
gATed 3afd & fow RarE/Report for the period ending

9™9-1 /FORMAT-I

arfa g R, &1 Fuver vd @ipfd (AR, BEd d e & o)
Communication and acceptance of the APAR Grading (To be filed in the APAR Dossier)

e TH/Name

o FHHATNI H./Employee No

e HFY &S H./CCNo

e UcdrH/Designation

o 3feI3HTaT/Division :

o TRdic &Fr 3m@f/Report for the period

e Fol Yecd IS/Overall grade awarded

o Ty feogufi(afe #1S)/Specific Remarks (if any) :

@ovoT SR & gEATER/Signature of the Communicating Authority)
AT 92 378 HA/Name in Block letter

YesATH/Designation
B ettt (A, FFART F., FFGX HIS 4.,
UEATH (F3), HHTT) T, GaRT FAT HAVHRIH § & Al arfaagR. Qo) & d@a F af...... F
T ol AfFT g GIfRT RTIOT ReAlh ..o a TIRT = & §

l, (Name, Emp. No., C.C.No,

Designation (Grade), Divn), hereby confirm that | have been communicated the overall grading and the relevant

remark for the year on (Date) in respect of APAR.

(T Sadr RAE &, F gTa18R/ Signature of the Officer Reported upon)



FHHART & ATA/ Name of Employee
gATed 3afd & fow RarE/Report for the period ending

fa&er / INSTRUCTIONS
1. an¥es fasdies Hedishe RUIE Teh 3EA EAEGS ¢ Sl Ush HSRY & SR FsuiesT & Hedihe
3R 3§F Al gorid & fIv T 3R AgcaqoT AR Yol A &1 3T Rofear s 3R gefem
IAFRY FF I3 FrawrEy 3R Federy @ 30FR Sadhr RAE §, 1 wiF 911 @f@el The Annual

Performance Assessment Report is an important document, it provides the basic and vital inputs for
assessing the performance of an officer and for his/her further advancement in his/her career. The officer
reported upon, the Reporting officer and Revising Officer should, therefore, undertake the duty of filling
out the form with a high sense of responsibility.

2. Raiféar A & T | & 35627 v IRFRT 1 o aar g, aife ag 39er ey
HEGH A Feh| 3T QU TihT HiAGT o & 0 e =A@ gt wifgv] Roféar R 3ik
FHET IFFERT FT HOFR & FR-feTsaegT # HFT, WA AR AT Afaded I TICAT F 39K
FIAT AMRT| Reporting Officers should realize that the objective is to develop an officer so that he/she
realizes his/her true potential. It is not meant to be a fault finding process but a developmental one. The
reporting officer and the Reviewing Officer should not shy away from reporting shortcomings in
performance, attitudes or overall personality of the officer reported upon.

3. el g3t 1 93 &g @ 3R WraueEigds T @igul i 3T goh AT IFTse aleh ¥ RArE
R g, @ 3TT ATYRIRAT ganrT 3Mahr Rdlc 39f@d T§ Thar &1 The items should be filled with due

care and attention and after devoting adequate time. Any attempt to fill the report in a casual or
superficial manner will be easily dissemble to the higher authorities.

4. gfe gAew 3WHN N oRrar § B Rt 3R 3 Roe oo 3R saa =&Y
I gor T T R FHr & O gAeT AVERA AFET- V & A F&AT 2 H 9T giafRAr & If the

reviewing officer is satisfied that the Reporting Officer had made the report without due care and
attention he/she shall record a remark to that effect in item 2 of Part-V. The Government shall enter the
remarks in the APAR of the Reporting Officer.

5. #eaeHAs fHgst & HfaRed yds fog & Seewill faawor afgd fod| e a8 Rerd el
ek FI IR Ase-TAT 3ifhd & I8 §| e AR areFary TEHAT & @Y oW S Ica} S arer
IASRY Fr a3 F FTHTFT FIT &1 37AF T 370 Tase 3T qTHT 9T T GAT HL

Every answer shall be given in a narrative form except where numerical grading is to be awarded. The
space provided indicates the desired length of the answer. Words and Phrases should be chosen carefully
and should accurately reflect the intention of the officer recording the answer. Unambiguous and simple
language may be used.

6. RAIfEa 3MRFRY 3r0a fRARAT 1 a¥ & IRH 7 oeg ARG HE, Terhr a¥ & e qofar
W HRRRGT g@RT RAE sodd &1 el Iie w1 sl RAféer a¥ & SR =31 g 7igor
FAT §, ol 8T/3EEAT I FAAT YGHR 0T i §A feiRa forar sio| ReiRa 7 & &Ry
a&waﬁﬁﬁe@aaﬁmﬁﬁaﬁqﬁaﬁﬁmsﬁwwmm| The Reporting Officer shall, in

the beginning of the year, assign targets to each of the officers will report to whom he is required to
report upon for completion during the year. In case of an officer taking up a new post in course of the
reporting year, such targets/goals shall be set at the time of assumption of new charge. The tasks/targets
set should clearly be known and understood by both the officers concerned.

7. ®E-ASUICH Hedihd a¥ & 3 H B S arelr gihar B, 5@ wA 7 Raféa aRedr g@rn
faffa g o W ARG & Fwrd-fasures $r FHteT wer AR Ferrgl, gear e & gan
HEWHE  FIR AT FA6,  Aed @Y Aem # Td R A @
Tl &1 Although performance appraisal is a year-end exercise, in order that it may be a tool for human

resource development, the Reporting Officer should at regular intervals review the performance and take
necessary corrective steps by way of advice, etc.



FHHART & ATA/ Name of Employee
gATed 3afd & fow RarE/Report for the period ending

8. @I FHoTTchatohcll AR TSTEehT Hedrehat ThaT ST TET 8, & HrI-fAsdIes, He[emae, s¥agr 3R
gTHAIT &1 Uy wwa FEUfd 9E&gd #| It should be the endeavor of each appraiser to present the
truest possible picture of the appraise in regard to his/her performance, conduct, behavior and potential.

9. RRT T Hedichel shael Iaftr e far RAE AR &1 o7 W 8, # Ky 73 Sr-fsdes &
IUR W & fRar Sar a@ifgul Assessment should be confined to the appraisee’s performance during
the period of report only.

10. Th & 36 & O Ug g HT 3eT oot g v &1 THIER fhdl o ug w gard vd delrg

ARATAT g1 Hehcl Bl 3 3T AT I FHodichel A FAT €A H W AR dega@R & o=
feeaforar &1 Some post of the same rank may be more exacting than others. The degree of stress and

strains in any post may also vary from time to time. These facts should be borne in mind during appraisal
and should be commented upon appropriately.

TEATeA® AT & WY TACHR. o ¥ ferem-foder
Guidelines regarding filling up of APAR with numerical grading

1. THLUINR. & Y T e e RAE § & 9@ 3o vede # gur Fgadar desf &
foIT 39etstr g1l Relevant portions of the APAR will be available to the officer reported upon for
reference to facilitate improvement in his/her performance.

2. THUTIR. & g yafSear a3 care @ 3R vaaRa gl #¥/The columns in the APAR should be

filled in with due care and attention and after devoting adequate time.

3.5 @ &F AT (FF f@sures ar qur g TN ol I35 F O0) & AT A v A AR
AFATIT FT Seor@ Y 3R 34T TR 9 T 3+ I w7 i AT Igafsar &1 3eor@
TREIT R 5 T FA AT 9 A ’OF AT 3T TATTAT § 37 Se¢ dhTdd T gHEM|
Reiféar 3R wtem wiRedy 39 dgd SRR fhdr off fterl 1 dearcAs AT WA FHT 3H
IFRFRT & RFIA FewfAdr I €A F W It is expected that any grading of below 5 (against

work output or attributes or overall grade) would be adequately justified in the pen-picture by way of
specific failures and similarly any grade above 9 would be justified with respect to specific
accomplishments. Grades of below 5 or above 9 are expected to be rare occurrences and hence the
need to justify them. In awarding a numerical grade the reporting and reviewing authorities should
rate the officer against a larger population of his/her peers that may be currently working under them.

4, T.9.v.3R. ¥5 va faa3or / APARs grades and Descriptions:

3T Grading faavor Description

9& 10 T I AT ‘Ichse' &
9 to 10 is rated as ‘Outstanding’

3cpee/
Outstanding

9F FH AR ¢ dw T AT Icpsear A v &
<9 to 8 is rated as 'Tending to Outstanding’

SescaT &1 SRy
Tending To Outstanding

8 ¥ HA AR 7 d T AT ‘§ga 3= © g 30T /

<8 to 7 is rated as 'Very Good' Very Good

7 8 &F 3T 6 d& & AT ‘38T § <7 to 6 is rated as ‘Good’ 31T / Good

6 ¥ &A 3R 5 d& T AT AT’ § <6 to 5 is rated as 'Average’ 31Fd / Average
5 & & 3R 4 d& Fr AT ‘WIS § <5 to 4 is rated as ‘Poor’ T / Poor

4 8 &7 3R 0 g & ST 37899 § <4 to 0 is rated as 'Unfit’ 3T / Unfit




FHHART & ATA/ Name of Employee
gATed 3afd & fow RarE/Report for the period ending

Ale/Note
Tcgfassl @ Hftd g sRd FoT =T 9fshar &1 qeror Y/
The following procedure should be followed in filling up the item relating to integrity:-
i e HEUSRY Y Feafaser s € ar Huam ford|
If the officer's integrity is beyond doubt, it may be so stated.

i Il Ry T fAver deg/ d@iewy &, o fig @ @rell 918 3R fwe #Rars R
If there is any doubt/suspicion, the item should left blank and action taken as under:
(Fla) 3T & TH MU feoqolr o 3R 3mr fr FRag HY| feegolr fr v gfa vt
RAE & @rer serer N9 3Rl & off asr S glaRaa &1 % 3 & Fias sfadw 8
Ifg gcafaser o aar a1 Moy feoqolt forger To@ =7 g o s ufad & ar ar
Raiféer sl e & 3fRel & 717 ® AReg v & & v 38« 38 &3 &
TTCT GhAEToT g AT § A1 38 ISR & fawey o A€ o &, St o Ao gl
A separate secret note should be recorded and followed up. A copy of the note should also be
sent together with the Confidential Report to the next superior officer who will ensure that the
follow-up action is taken expeditiously. Where it is not possible either to certify the integrity or to
record the secret note, the Reporting Officer should state either that he has not watched the

officer’s work for sufficient time to form a definite judgment or that he has heard nothing against
the officer, as the case may be.

(@/b) A& M HT FNATS & Herkawy HRAHRT A Fvar Geg/ Wieey F Had Urly A & o
IR B Feafaser gAOId & Sl Tfee iR Mu=hy RAE A deqar saehr gfaser &
ST I, as a result of the follow-up action the doubts/suspicions are cleared, the officer’s

integrity should be certified and an entry made accordingly in the Confidential Report.

@/c) TG forsor dcgrde/ dfesy 9rft Sy § aF a2F & ReE fear av 3R wefed
iR & sHT FAUTIT e & S|

If the doubts/suspicions are confirmed the fact should also be recorded and duly communicated
to the officer's concerned.

(a/d) e 3T & RS & Fracle AUSRT H Fvor Heg/ HiGTH A F o HEd g G §
IR A & AT & g arch 8, o AR FT IUR-eFGER FT IE™ & faw IR g@r Sw
AR EF 98 IWFT (@) T (1) A g FRas FHr A

If, as a result of the follow-up action, the doubts/suspicions are neither cleared/nor confirmed the

officer's conduct should be watched for a further period and thereafter action taken as indicated
at (b) and (c) above.

kkhkkkkhhhhhkkhhhhhhhhhhhhkhhhhhkkhhhkhhkkkkd



